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Interview with Mrs. Sara Retter Galasso, Managing Director  

at Retter & Partner Ziviltechniker Ges.m.b.H.

Engineering the world of the future
All meaningful progress depends on the ability to engineer innovative and lasting solutions. 
This has been true throughout history, and remains true today. Retter & Partner Ziviltechni-
ker Ges.m.b.H. (Retter) built its reputation on its ability to deliver effective solutions to its 
customers, and is able to cover the gamut of engineering projects while tailoring initiatives to 
fit customers’ needs. 

Founded by Werner Retter in 1974 

in the Austrian town of Krems 

on the Danube River, Retter has 

a strong local influence but has 

also been able to branch out 

internationally. What began as a 

traditional civil engineering firm 

has since grown to encompass 

building physics, climate engineer-

ing, and technical environmental 

planning. “It’s through the combi-

nation of our collective expertise,” 

says Mrs. Retter Galasso, “that we 

have been able to grow the scope 

and breadth of what Retter can 

offer.” Retter now covers tailored 

projects for clients ranging from 

bridge planning to traffic planning, 

environmental planning, hydraulic 

engineering, fire protection, and 

building physics. The total scope of 

a project or initiative may include 

local construction supervision, 

structural design and customer 

consultation at the project site. 

Clients are both public and private 

sector and the scale of what Retter 

is able to accommodate is flexible 

enough to extend across industries 

and sectors. This adaptability is the 

result of a versatile and committed 

team. “We put a lot of considera-

tion into deciding who we bring on 

to our team,” says Mrs. Retter Gal-

asso. “We spend significant time 

ensuring that our employees are 

not only bringing, but also receiv-

ing the further education they need 

in-house for all of our customers 

to realize their potential.” As time 

has gone on, Retter’s goals have 

adapted as well. The main focus 

has changed and adapted to serve 

the changing needs of the times. 

As the needs of the many indus-

tries Retter serves are so diverse, 

it is vital that it also remain adapt-

able and ready to change. For 

Retter, this means creating unique 

characteristics of competitive ad-

vantage by optimizing processes 

both internally and for externally 

facing roles. Enhancing these op-

timizations is an extensive network 

of contacts and authorities within 

different industry sectors, as well 

as the fact that Retter remains a 

family business that attaches great 

importance to personal relation-

ships. Emphasis on these aspects 

creates a culture of quality and 

reliability at Retter. “Deadlines are 

met,” says Mrs. Retter Galasso. 

“but no corners are cut in the 

process. This ensures technical 

quality and allround completeness 

and exceeded expectations for 

customer projects.” Retter is in the 

fortunate position to be well-known 

in the regions in which it operates. 

Still, it maintains the position and 

opinion that a company’s mission 

should be spread to the outside 

world. This includes growing pro-

jects both within its native regions 

as well as internationally. A dynam-

ic management team has aided 

in furthering this development. 

Though generations have changed 

over the course of time, leadership 

and the teams that make up Retter 

still provide the solid basis which 

creates the firm’s value to this day. 

The Retter management team, DI Philipp W. Retter, MSc; DI Sara Retter Galasso and 
Founder DI Werner Retter, is committed to developing deep relationships with its 
customers based on past experience and also future success. 

Our strength lies in diversity, and our ability to offer the full 
range of engineering services with the personal touch of our 

dedicated and competent team.


